
Housekeeping: 
- No Sales, no shared recording
- Camera on - let's make this an interactive session
- Let's create a safe space
- Questions - raise your Zoom Hand (try once)

Let's start



Name, super short Intro

Where do you know Sebastian from?

What was the last thing you learned?
How did it go?
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Let’s activate our brain



What did you notice?



Imagine you could tailor learning to your unique needs

What new possibilities would open up for you?



🌐https://aboutlearning.dk/minitest_UK/

4MAT Short Test

Tailor learning to your unique needs

https://aboutlearning.dk/minitest_UK/

https://aboutlearning.dk/minitest_UK/
https://aboutlearning.dk/minitest_UK/




🪞 IF-Learner

Require social interaction and discussions 
to reflect on learning material and 
explore application possibilities.

🦋 WHY-Learner

Need a clear reason to engage with a topic. 
Learn best through emotional stories and 
practical examples.

🔢 WHAT-Learner

Prefer logical connections and convincing 
evidence such as statistics, diagrams, and studies.

🏃🏻 HOW-Learner

Learn through direct experimentation and 
practical application. Action and independent problem-solving 
are keys to learning success.

experience

feel

reflectact

observeexperiment

conceptualize

think
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Empathetic

Analytic
Practical

Dynamic



We start with FEELING something, and we move to THINKING about what we just felt/experienced

Then we turn back to our feelings ... with more informed feelings ...

What words describes 
how you feel right now?





If a man does not keep pace with his companions, perhaps it is because he hears a different
drummer. Let him step to the music which he hears, however measured or far away.

Henry David Thoreau, Walden

Learn from your style preferences
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🔢  WHAT-Learner

Prefer logical connections and convincing evidence such as statistics,
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🏃🏻  HOW-Learner

Learn through direct experimentation and practical application. Action
and independent problem-solving are keys to learning success.
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Growth areas



In which of the 4 quadrants do you assume would be your lowest score?

This might be the a direction for a bigger growth opportunity.

Reflect on what would become possible if you would extend in that field?

Growth areas reflection

🪞  IF-Learner

Require social interaction and discussions to reflect on learning
material and explore application possibilities.

🦋  WHY-Learner

Need a clear reason to engage with a topic. Learn best through
emotional stories and practical examples.

🔢  WHAT-Learner

Prefer logical connections and convincing evidence such as statistics,
diagrams, and studies.

🏃🏻  HOW-Learner

Learn through direct experimentation and practical application. Action
and independent problem-solving are keys to learning success.
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What might be additions to your currently preferred learning style?

How to extend?



Why

* Focus more on procedures and specific results

* Try to act more quickly

* Share some of your thoughts on the matter - rather than only feelings

* Spend some time on how to do it

* Realize the ideas and bring them into use

* Spend some time planning

* Manage conflicts - instead of avoiding them!

* Try new things

* Focus on bottom line/profit

* Challenge yourself: complete what you begin!

🪞  IF-Learner
🦋  WHY-Learner

🔢  WHAT-Learner🏃🏻  HOW-Learner

feel

reflectact

think
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What

* Begin to act before you have the perfect plan!

* Be willing to take risks

* Be open to change

* Label and follow your instincts

* Share your questions with others
* Be a little more outgoing. Take the initiative in conversation - even with people you don't
know well

* Be open to other possibilities

* Try to experience chaos

* Try to inspire others

* Challenge yourself: ponder the idea that you are not always right!

🪞  IF-Learner
🦋  WHY-Learner

🔢  WHAT-Learner🏃🏻  HOW-Learner
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How

* Take some time to talk to people about what is happening

* Spend some time to appreciate the process itself

* Share your feelings with others - rather than only thoughts on the matter

* Look specifically for values in the suggested ideas

* Assess wether other ideas are possible before you conclude

* Imagine...

* Give others time to get their own opinion

* Investigate and outweigh other alternatives

* Challenge yourself: avoid action for action's sake!

🪞  IF-Learner
🦋  WHY-Learner

🔢  WHAT-Learner🏃🏻  HOW-Learner
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What If

* Focus more on structure

* Reflect a little before you act

* Look specifically for the benefit of systems and procedures

* Spend more time on what should be done

* Think strategically

* Accept that others may have a low tolerance for chaos

* Create a model for structuring your knowledge

* Share you thought process

* Chose what risks you will take

* Challenge yourself: create a little more order and structure in your life!

🪞  IF-Learner
🦋  WHY-Learner

🔢  WHAT-Learner🏃🏻  HOW-Learner

feel
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You today
You in
2 years

increased productivity

unlocked rapid career growth

you are in the driver seat

Increased Pressure

Stagnation or even job loss

missing opportunities/ getting stuck

slight improvements

mild frustration

limited growth

compounding learning effect: 
clear path, systems in place, high speed and retention

current learning habits, which work but aren’t optimized for 
rapid advancements in technology or information overload.

You fail to adapt your learning approach to the rapid changes 
in technology and information overload.

You in 2 years?
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from a slow learner, 
forgetting 80%, 
to a high-speed learner, 
retaining 80%

Mi
nd
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t 
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Knowledge System Applied

Growth Mindset installed

Learning defined Learning Type locked

Learning Cycle locked

Second Brain locked

Second Brain mastered AI personalizedSuccess Path mastered

Conviction established

Knowledge System Enhanced

A complete overview





Monthly Live Training on certain Learning to Learn dimensions

Daily Learning Community
Weekly Group Coaching Sessions mit me

Support3 m
ont

hs
option to renew

Tools
Second Brain implementation
4MAT Learning cycle
Benefit from my AI explorations

flex on Time, Prices, Access to me

my offer - 3 months support for $4k

My offer
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🌐https://calendly.com/sebastian-kamilli/ls-feedback-coaching-call

See you in the feedback calls

https://calendly.com/sebastian-kamilli/ls-feedback-coaching-call
https://calendly.com/sebastian-kamilli/ls-feedback-coaching-call
https://calendly.com/sebastian-kamilli/ls-feedback-coaching-call


Take a moment and reflect. From your future self.

Assume you mastered your mindset.
You got your knowledge system in place. 
Your learn with speed and impact.

And all started from exploring your Learning Styles ...

Reflection


